
Flesh out your interests with Maggie Warrell’s “Do You Know Your Why? 4 

Questions to Find Your Purpose” and put it into an elevator speech  

 

DO YOU HAVE A PURPOSE?  

If you’ve ever faced a significant crisis in your life, then you have experienced the power of purpose.  

It taps reserves of energy, determination and courage you likely didn’t know you had:  Your mission 

was clear. Your goal was compelling. Your focus was laser-like. Your potential was tapped.  

While there is no singular pathway for discovering your life’s purpose, a good start is gaining insight 

into yourself and a larger perspective on what it is that you have to offer the world - and then learning 

how to articulate it to others who can help you.  

ELEVATOR SPEECH 

Components: WHO + WHY + SKILLS + GOAL (+ASK) 

WHO  

This will change and evolve over the course of your career. For now, you are a professional student, 

so use that. Later, you might bill yourself as a recent graduate, then after landing your first 

professional job, as a security analyst or communications professional, etc.  

WHY 

Nietzsche said, ‘He who has a why can endure any how.’ Knowing your why is the first step in figuring 

out how to achieve the goals you are passionate and excited about, and gives you the courage to take 

the risks that will get you where want to go. 

This is about emotion. The intrinsic motivator that inspires you to pursue something. You might be 

inspired by something you have witnessed or experienced firsthand, or studied or maybe you see a 

problem that can be fixed, a need that can be filled. What lights your fire?  

Ask Yourself:  

 Who do I want to help or inspire? 
 Who benefits from my work? 
 Why do I enjoy this? 
 Why is it important to me? 

SKILLS 

Doing work that you’re good at, but which you loathe, is not the way to fulfillment. Knowing your 

greatest strengths and where you can add the most value will help you focus on the opportunities and 

career paths where you are most likely to succeed and find the greatest sense of accomplishment. 

Too often students undervalue their strengths, skills and the expertise they naturally acquire over 

time! 

https://www.forbes.com/sites/margiewarrell/2013/10/30/know-your-why-4-questions-to-tap-the-power-of-purpose/#3f64a56873ad
https://www.forbes.com/sites/margiewarrell/2013/10/30/know-your-why-4-questions-to-tap-the-power-of-purpose/#3f64a56873ad


Of course, you can also be passionate about things for which you have no natural talent.  However, 

we rarely aspire toward ambitions we have no natural talent to achieve. Civil rights leader Howard 

Thurmon wrote, “Don’t ask yourself what the world needs; ask yourself what makes you come alive, 

then go do that. Because what the world needs is people who have come alive.” Indeed. 

This is probably the most difficult piece, as it requires you to be objective. What have you always been 
good at – and wondered why others find it difficult?  Are you able to see patterns and opportunities 
amid complex issues? Are you creative and naturally adept at coming up with ‘outside the box’ 
solutions? Are you a natural born rebel with an innate ability to identify where the status quo is in 
need of a modification? Are you brilliant with the details, and naturally good at executing projects 
with a precision that some would find tedious? Or are you a naturally gifted communicator, 
technocrat, diplomat, networker, leader, problem solver or agent of change?  

Not sure what your strength in a particular area is? Think about some of the feedback you’ve 
received. What have your professors or supervisors or friends complimented you on? 

Ask yourself:  

 What are your accomplishments?  Have you received any awards, recognitions, certifications, etc. 
 What’s the common thread in all your jobs? What are your transferable skills?  
 What ability have you continued to strengthen in every position or experience?  
 Use your major and assess your other interests. What clubs are you in? Who do you admire? What’s 

your favorite subject? 
 What ability are you most assured of? 

Still struggling? Take a look at job descriptions that inspire you and ask yourself why. This article in 
Forbes can also help you identify your key workplace strengths. 

GOAL + ASK 

This is where you say what you want to do moving forward, where your passion and your abilities 
collide and what they lead you to want to do. Your professional ambitions. 

Adding the ASK component is where you can tell people what they can do to help you. What result do 
you hope to get out of telling this person your story? Do you want to learn a new skill set? Find a job? 
Get an informational interview? Pick their brains about best practices in the field? Figure out what 
you hope to be the outcome of this conversation and state it as a hope, this lets people know how 
they might help you.  

You can frame your aspirations with some of the following. Right now, I’m looking for or seeking…. 

 Gain exposure to or learn more about… 
 Hoping to find a role in… 
 Suggestions as to how I can… 
 Opportunities for me to develop… 
 Looking for someone to… 
 Insight on how I can apply… 

http://www.forbes.com/sites/jacquelynsmith/2013/08/30/how-to-identify-your-workplace-strengths/#40841df53e81


Now you put it together. You can switch around the order, but keep it under a minute or two. 

Components: WHO + WHY + SKILLS + GOAL (+ASK) 

I’m a senior at Syracuse University studying international relations with a focus on human rights and 
the Middle East (WHO). My volunteer work with refugees being resettled in the US, and hearing first-
hand their experiences of living in refugee camps (WHY), has made me want to use my advocacy and 
communication skills (WHAT/SKILLS) to help increase awareness of and find solutions for displaced 
persons (GOAL).  Would you have any suggestions for how I could… (ASK)? 

A few examples I found online that you might find useful. I’m not crazy about these as they don’t 
show much passion and have no personal component in the narrative that helps people remember 
you, but might help you get a start:  

I’m currently a graduate student in education at Syracuse University. Because nonprofit programs and 
fellowships were a key part of my development, it’s important for me to pay it forward and help 
student develop to their highest potential. I love to make the conceptual practical and I’m interested 
in securing an entry-level role at a nonprofit that allows me to teach and develop curriculum. 

I’m currently working as Human Resources Manager at BLANK.  I really enjoy considering multiple 
perspectives and negotiating conflicting perspectives, and would like to help organizations work to 
develop more ethical and inclusive workplace cultures. I’m looking for suggestions/advice on how I 
might further cultivate my expertise in this field.  

I’m a communications professional with a knack for persuasive storytelling. Considering my colleagues 
often complemented me for my thoughtful and engaging presentations, I’m looking for insight as to 
how I can best position myself for a role in production or videography at social impact start-up. 
Because I’m inspired by documentaries, I want to help companies express their missions in compelling 
and relatable ways in the age of social media. 

I’m a psychology student who is exceptionally passionate about social issues. I’m looking to write for 
publications/websites focused on climate change so that I can create content and campaigns urging 
others to take action and increase sustainability future generations. 

 


