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Activities 

Early October found the Preferred Name, Pronoun, and Gender Advisory Council in full 

swing as we advanced larger initiatives, including student engagement events, planning for a 

review of the up and coming  update to PeopleSoft Campus Solutions in MySlice, and hosting 

the University’s first ever International Pronouns Day, as well as smaller developments such as 

more effective correspondence with the Council via the newly established PNPGAC@syr.edu 

e-mail address.  

International Pronouns Day 
On October 17th, Council members from across campus collaborated in pooling 

resources (both fiscal and human) to execute the inaugural International Pronouns Day. 

Council Members staffed a table in the Life Sciences Building Atrium, promoted PNPGAC 

initiatives, and distributed items including pronoun pins, courtesy of the Office of Residence 

Life; candy; and educational materials – crafted by the LGBT Resource Center and ITS and 

made accessible via braille handouts by the Office of Disability Services. The two primary 

objectives of this collaborative event were to raise awareness about preferred name selection 

in MySlice and to recruit students to take part in discussions around identity self-selection 

options on campus. We promoted this event via the Campus & Community article, Lend Your 

Insights to Help the University Respect Personal Pronouns, published on October 16th, as well 

as outreach using email lists and word of mouth. The table ran from 10am-2pm, the busiest 

hours for The Milton Atrium in Life Science Complex, and we spoke with roughly 100 students.  

Student Engagement Focus Group Discussions 
International Pronouns Day was the first step in our student engagement initiative. 

The next step was to facilitate interactive discussions with students to gauge their opinions 

on the need for preferred name, pronoun, gender, and prefix self-selection across our 

systems and get a sense of the priority they placed on each. We planned four hour-and-a-half-

long sessions (two evening and two midday) over the course of two weeks to allow for the 

most flexibility among student schedules, and provided catering for each to accommodate 

meal breaks. To recruit, we designed a short Qualtrics sign-up survey that was circulated 

across the following email Listserv lists: Embody Trans & Non-binary Discussion Group, SU 

LGBT Resource Center Newsletter, “Diversity” for SU Council on Diversity & Inclusion, and 

Senate Committee on LGBTQA Justice and Advocacy. From the 13 sign-ups, we had 7 

participants. These sessions were carefully designed and facilitated by Council members Chris 

DiCesare and Aley O’Mara.  
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While the turnout was lower than hoped for, the quality of the data collected was rich 

due to the plethora of experiences and perspectives shared by this diverse group, and yielded 

highly valuable feedback for guiding the Council’s future activities. Three of the many salient 

findings worth highlighting from these discussions include: 

1. Concerning priority of rolling out pronoun, gender and prefix, participants have 

indicated that urgency should be gauged by ability to execute results quickly; 

whatever can be first rolled out will suffice knowing that the greatest impact will 

occur when all are complete. 

2. There is a call for remediation of in-place systems that risk causing harm to the 

transgender community, such as eliminating prefixes in auto-populated 

communications until an opt-in model is available, as well as improving the campus’s 

active approach by developing a swipe-in system at facilities such as the gym, Health 

Services and the Department of Public Safety, that would inform service providers of 

an individual’s name and pronouns for more positive customer service interactions.  

3. There is also a need to raise awareness in the scheme of changing campus culture 

through cultural competency training among staff, faculty, and student groups, and as 

well as to provide more efficient and easily accessible information on the topic.  

In addition to the focus group discussions, Aley conducted a classroom visit to solicit 

undergraduate student feedback, as the participants in the focus groups were entirely 

graduate students. This yielded the added point of value around the need to provide context 

for individuals who are not familiar with terminology around the transgender movement, such 

as in the form of an accessible flag or pop-up as you roll the cursor over a set of pronouns to 

provide a brief explanation. This background could serve the added purpose of moving 

language away from using the term “preferred,” which transgender and gender non-

conforming populations consider misleading.  

Loose Affiliations Subcommittee 
To supplement the work of this committee’s charge, we have established a Loose 

Affiliations subcommittee, chaired by Paula MacDonald and Rob Pusch, to review projects 

other organizations on campus are pursuing with themes that overlap with PNPGAC’s, and to 

identify potential for collaboration. The committee members will be reaching out to 

organizations via a Qualtrics survey to procure information on current campus projects, and 

will assess next steps based on this data.  
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MySlice/PeopleSoft Campus Solutions 9.2 Update 
On November 7th, Steven Medicis, aided by Cheri McEntee, delivered a demo of what 

the updated Campus Solutions 9.2 portal in MySlice will look like following the go-live in 

September 2019.  Campus Solutions 9.2 features the ability to collect two types of additional 

identifier data: primary and preferred, the latter of which includes pronouns, gender, and 

prefix of choice.  Preferred data sets can be modified/expanded at the Council’s discretion. 

It is important during this initial phase to allow for a wide, but nevertheless limited, set of 

values until a full review of the cascading technology and legal implications is determined. 

While minor adjustments may be needed, the council found the new system impressive and 

were glad to see the forward-thinking inclusion of pronouns.  

Next Steps 
 Looking ahead, the Council will be working with MySlice/Campus Solutions to identify 

any obstacles to the rollout to ensure a smooth launch in September 2019. In part, this will 

entail defining the most commonly used pronouns for clear and consistent input and 

governance, as well as identifying an authoritative source and downstream systems that will 

use pronouns across campus. The Council is using the values as outlined by MyPronouns.org as 

a starting place for pronouns. This information will be crucial to ensuring appropriate action 

as it relates to the implications around visibility of pronouns to the internal and external 

Syracuse University community.   The following list outlines the pronoun options most 

commonly used: 

 She, her, hers, herself 
 He, him, his, himself 
 They, them, theirs, themself 
 Ze, hir/zir, hirs/zirs, hirself/zirself 
 No pronouns – Use my name 

 
Concurrently, the Council will continue to assess the list of recommendations gleaned 

from the student engagement discussions, and work to determine which items are actionable 

by PNPGAC and which ones would more successfully be undertaken by other groups on 

campus. We also wish to improve our communication strategy to ensure that those who 

provide us with feedback are acknowledged and their opinions demonstrated as influential to 

our activities.  

 




